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EQUAL  EMPLOYMENT  OPPORTUNITY  COMMISSION  (EEOC) 


EQUAL  EMPLOYMENT  OPPORTUNITY 
COMMISSION 

29  CFR  Ch.  XIV 

Semiannual  Regulatory  Agenda 

agency:  Equal  Employment  Opportunity 
Commission. 

action:  Semiannual  regulatory  agenda. 


SUMMARY:  The  Equal  Employment 
Opportunity  Commission  is  publishing 
its  Semiannual  Regulatory  Agenda 
pursuant  to  Executive  Order  No.  12291,  3 


CFR  Part  127  (1981  Compilation)  and  the 
Regulatory  Flexibility  Act,  5  U.S.C. 
Chapter  6.  The  agenda  contains  all 
regulations  which  are  scheduled  for 
review  or  development  during  the  next 
twelve  months. 

FOR  FURTHER  INFORMATION  CONTACT: 

Irene  L.  Hill,  Assistant  Legal  Counsel  for 
Coordination,  Of&ce  of  the  Legal 
Counsel,  Equal  Employment 
Opportimity  Commission,  2401  “E" 
Street,  NW.,  Washington,  DC  20507; 
telephone  (202)  634-7581. 

SUPPLEMENTARY  INFORMATION:  The 

Commission  identified  thirteen  current 

Prerule  Stage 


and  projected  rulemakings  for  inclusion 
in  the  agenda.  Two  of  the  listings  have 
been  published  as  ANPRMS.  Two  have 
been  published  as  NPRMS.  Six  of  the 
listings  are  currently  under  development 
or  review  by  Commission  staff.  One  is 
currently  under  review  by  the 
Commission.  Two  listings  have  been 
published  as  final  regulations. 

Signed  in  Washington,  DC,  this  26th  day 
of  August,  1988. 

For  the  Commission. 

Clarence  Thomas, 

Chairman,  Equal  Employment  Opportunity 
Commission. 


Se¬ 

quence 

Number 

Title 

Regulation 

Identifier 

Number 

3006 

Equal  Employment  in  the  Federal  Government;  Processing  of  Complaints  Fried  ufxJer  the  Equal  Pay  Act . 

3046-AA16 

3007 

Early  Retirement  Plans . . . 

3046- AA36 

3008 

Pos^le  Revisions  to  Interpretations  Relating  to  Benefits  Under  Employee  Benefit  Plans . 

3046-AA37 

Proposed  Rule  Stage 


Se¬ 

quence 

Number 

Title 

Regulation 

Identifier 

Number 

3009 

Uniform  Guidelines  on  Employee  Selection  Procedures . - . - . 

3046- AAOO 

3010 

Equal  Employment  Opportunity  in  the  Federal  Government;  Individual  and  Class  EEO  Complaints  Processing . 

3046-AA1 1 

3011 

Procedures  for  Administrative  Exemptions  under  Section  9  of  the  Age  Discrimination  in  Employment  Act . 

3046- AA22 

3012 

Equal  Employment  Opportunity  in  the  Federal  Government:  Handicap . 

3046- AA23 

3013 

Uniform  Guidelines  on  Employee  Selection  Procedures  ,,,,,,  , , . 

3046-AA24 

Final  Rule  Stage 

Se¬ 

quence 

Number 

Title 

Regulation 

Identifier 

Number 

3014 

Coordination  of  Federal  Equal  Employment  Opportunity  Programs . | 

3046AA10 

3015 

Enforcement  of  Nondiscrimination  on  the  Basis  of  Handicap  in  Equal  Employment  Opportunity  Commission 
Programs . - . . . 

3046-AA30 

3016 

Pension  Accruals  and  Contributions  Under  ADEA . . . . . 

3046-AA31 

Completed  Actions 

Se- 

ouence 

Number 

Title 

Regulation 

Identifier 

Number 

3017 

Equal  Employment  Opportunity  in  the  Federal  Government;  Mixed  Case  Complaints . 

3046-AA14 

3018 

Interpretative  Bulletin  on  Employee  Benefit  Plans . . . . . - . 

3046-AA18 
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3006.  EQUAL  EMPLOYMENT  IN  THE 
FEDERAL  GOVERNMENT; 
PROCESSING  OF  COMPLAINTS  FILED 
UNDER  THE  EQUAL  PAY  ACT 

Legal  Authority:  29  USC  206(d)  et  seq 
Equal  Pay  Act  of  1963;  29  USC  204(f) 
Fair  Labor  Standards  Act  of  1938,  as 
amended;  29  USC  206(d)  Fair  Labor 
Standards  Act  of  1938,  as  amended 

CFR  Citation:  29CFR1613 
Legal  Deadline:  None 

Abstract:  Development  of  procedural 
regulations  for  processing  Federal 
sector  complaints  filed  imder  the  Equal 
Pay  Act.  Under  development 

Timetable: _ 

Action  Date  FR  Cite 

Next  Action  Undetermined 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact:  Nicholas  M.  Inzeo, 
Assistant  Legal  Counsel,  Legal  Services, 
Office  of  Legal  Counsel,  Equal 
Employment  Opportunity  Commission, 
202  634-6592 

RIN:  304&-AA16 

3007.  •  EARLY  RETIREMENT  PLANS 
Legal  Authority:  29  USC  628 

CFR  Citation:  29  CFR  Not  yet 
determined 

Legal  Deadline:  None 


Abstract  The  ADEA  prohibits 
discrimination  on  the  basis  of  age  with 
respect  to  an  employee’s  compensation, 
terms,  conditions,  or  privileges  of 
employment.  In  light  of  recent 
amendments  to  the  ADEA  and  several 
cases  dealing  with  early  retirement, 
questions  have  arisen  regarding  the 
legality  of  early  retirement  plans  in 
general  and  of  specific  plans.  Since  the 
use  of  early  retirement  has  expanded 
greatly  in  recent  years,  the  Commission 
deems  it  appropriate  to  consider  the 
issuance  of  regulatory  guidance  in  the 
area.  The  ANPRM  seeks  comment  on 
issues  such  as  voluntariness,  plan 
structuring  and  eligibility  to  participate. 

Timetable: _ 

Action  Date  FR  Cite 

ANPRM  07/15/88  53  FR  26789 

ANPRM  10/13/88 

Comment 
Period  End 

Next  Action  Undetermined 

Small  Entitles  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact:  Joseph  N.  Cleary, 
Assistant  Legal  Counsel,  Office  of  Legal 
Counsel,  Equal  Employment 
Opportimity  Commission,  202  634-7643 

RIN:  3046-AA36 


3008.  •  POSSIBLE  REVISIONS  TO 
INTERPRETATIONS  RELATING  TO 
BENEFITS  UNDER  EMPLOYEE 
BENEFIT  PLANS 

Legal  Authority:  29  USC  628 
CFR  Citation:  29  CFR  1625.10 
Legal  Deadline:  None 

Abstract:  The  current  interpretive 
regulations  at  29  CFR  1625.10  were 
framed  in  1979.  Since  that  time  ffie 
ADEA  has  been  amended  in  a  manner 
that  necessitates  considering  revisions 
to  the  regulations,  for  example,  the 
addition  of  sec.  4(g)  to  the  Act  and  the 
lifting  of  the  age  70  cap.  Accordingly, 
the  Commission  is  requesting  public 
comment  to  determine  whether 
revisions  are  necessary  and,  if  so,  the 
nature  and  scope  of  any  such  revision. 

Timetable: _ 

Action  Date  FR  Cite 

ANPRM  07/15/88  53  FR  26788 

ANPRM  10/13/88 

Comment 
Period  End 

Next  Action  Undetermined 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact  Joseph  N.  Cleary, 
Assistant  Legal  Counsel,  Office  of  Legal 
Counsel,  Equal  Employment 
Opportunity  Commission,  202  634-7643 

RIN:  3046-AA37 


EQUAL  EMPLOYMENT  OPPORTUNITY  COMMISSION  (EEOC)  Proposed  Rule  Stage 


3009.  UNIFORM  GUIDELINES  ON 
EMPLOYEE  SELECTION 
PROCEDURES 

Significance:  Agency  Priority 

Legal  Authority:  42  USC  2000e  et  seq 
Title  VII  of  the  Civil  Rights  Act  of  1964 

CFR  Citation:  29  CFR  1607 
Legal  Deadline:  None 

Abstract  UGESP  Recordkeeping 
Provisions.  On  March  15, 19^,  the 
Commission  voted  to  review  those 
portions  of  the  recordkeeping 
provisions  of  the  Guidelines  which 
relate  to  the  maintenance  of  data 
necessary  to  determine  adverse  impact. 
Pursuant  to  that  vote,  the  Commission 


published  in  the  Federal  Register  a 
notice  seeking  public  comment  in 
general  and  on  several  specific 
questions  about  UGESP  recordkeeping. 
48  Fed.  Reg.  34766  (Aug.  1, 1983). 
Approximately  45  comments  were 
received.  The  Commission  is  currently 
reviewing  the  comments  and  is 
considering  further  action.  On  June  12, 
1984,  the  Commission  voted  to  prepare 
an  NPRM  concerning  certain  UGESP 
recordkeeping  requirements.  Prior  to 
publication  for  comment  co-signatories 
to  UGESP  will  engage  in  discussion  of 
recommended  changes  and  other 
affected  agencies  will  be  consulted 
under  EO  12067. 


Timetable: _ 

Action  Date  FR  Cite 

NPRM  00/00/00 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Additional  Information:  This  is 
included  in  the  Regulatory  Program  of 
the  United  States  under  the  overall  RIN 
3046-AA24. 

Agency  Contact  Nicholas  Inzeo, 
Assistant  Legal  Counsel,  Legal  Services, 
Office  of  Legal  Counsel,  Equal 
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EECX: 


Proposed  Rule  Stage 


Employment  Opportunity  Commission, 
202  634-6592 

RIN:  304&-AA00 


3010.  EQUAL  EMPLOYMENT 
OPPORTUNITY  IN  THE  FEDERAL 
GOVERNMENT;  INDIVIDUAL  AND 
CLASS  EEO  COMPLAINTS 
PROCESSING 

Signifleance:  Agency  Priority 

Legal  Authority:  42  USC  2000e-16  Title 
VII  of  the  Civil  Rights  Act;  29  USC  701 
Rehabilitation  Act  of  1973,  as  amended; 
29  USC  621  et  seq  Age  Discrimination 
in  Employment  Act 

CFR  Citation:  29  CFR  1614,  (Proposed) 
Legai  Deadiine:  None 

Abstract  Comprehensive  revision  of 
regulations  for  processing  individual 
and  class  EEO  complaints  in  the 
Federal  sector.  Under  development. 

Timetable: 

Action  Date  FR  Cite 

NPRM  00/00/00 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 

Agency  Contact  Nicholas  Inzeo, 
Assistant  Legal  Counsel,  Legal  Services, 
Office  of  Legal  Counsel  Equal 
Employment  Opportunity  Commission, 
202  634-6592 

RIN:  3046-AAll 


3011.  PROCEDURES  FOR 
ADMINISTRATIVE  EXEMPTIONS 
UNDER  SECTION  9  OF  THE  AGE 
DISCRIMINATION  IN  EMPLOYMENT 
ACT 

Legal  Authority:  29  USC  628  Age 
Discrimination  in  Employment  Act 

CFR  Citation:  29  CFR  1627.15 
Legal  Deadline:  None 

Abstract  The  purpose  of  the  proposed 
amendment  to  29  CFR  1627.15  is  to  give 
those  covered  by  the  ADEA  more 
specific  information  about  what  they 
should  do  if  they  wish  to  seek  an 
exemption  from  any  or  all  of  the 
ADEA’s  prohibitions.  The  advantage  is 
that  the  establishment  of  a  specific 


procedure  will  facilitate  the  processing 
of  exemption  requests. 

Timetable: 

Action  Date  FR  Cite 

Submission  of  03/13/84 
Staff 

Recommenda¬ 
tions  to 
Commission 

Next  Action  Undetermined 
SmaU  Entities  Affected:  None 

Government  Levels  Affected: 

Undetermined 

Agency  Contact  Joseph  N.  Cleary, 

Assistant  Legal  Counsel,  Office  of  Legal 
Counsel,  Equal  Employment 
Opportunity  Commission,  202  634-7643 

RIN:  304&-AA22 


3012.  EQUAL  EMPLOYMENT 
OPPORTUNITY  IN  THE  FEDERAL 
GOVERNMENT:  HANDICAP 

Significance:  Regulatory  Program 

Legal  Authority:  29  USC  701  et  seq 
Rehabilitation  Act  of  1973,  as  amended 

CFR  Citation:  29  CFR  1613.701  et  seq 
Legal  Deadline:  None 

Abstract  The  Commission  is- 
considering  alternative  ways  of 
resolving  various  interpretative  issues 
involving  the  definition  of  handicapped 
persons  used  in  its  section  501 
regulations.  One  alternative  would  be 
to  amend  the  definitions  in  the 
regulation  itself.  The  purpose  of  these 
revisions  would  be  to  clarify  the  scope 
of  the  definitions. 

Timetable:  _ 

Action  Date  FR  Cite 


Next  Action  Undetermined 
Small  Entities  Affectetfc  None 

Government  Levels  Affected: 

Undetermined 

Agency  Contact  Richard  D.  Komer, 
Legal  Counsel  Equal  Employment 
Opportunity  Commission,  202  634-6460 

RIN:  3046-AA23 


3013.  UNIFORM  GUIDELINES  ON 
EMPLOYEE  SELECTION 
PROCEDURES 

Significance:  Regulatory  Program 

Legal  Authority:  42  USC  2000e  et  seq 
Title  VII  of  the  Civil  Rights  Act  of  1964 

CFR  Citation:  29  CFR  1607 
Legal  Deadline:  None 

Abstract:  On  March  15, 1983,  the 
Commission  voted  to  review  the 
recordkeeping  portions  of  the 
Guidelines.  During  that  review  process, 
several  questions  arose  which  pertained 
to  the  substantive,  non-recordkeeping 
provisions  of  the  Guidelines. 
Consequently,  the  Commission  decided 
to  review  the  substantive  portions  of 
the  Guidelines.  The  major  substantive 
areas  imder  review  are:  1)  the  purpose 
of  the  Guidelines  and  whether  there  is 
still  a  need  for  the  Guidelines;  2]  the 
theory  of  adverse  impact  and  the 
method  of  determining  when  such 
impact  is  significant;  and  3]  how  to 
establish  test  validity.  When  the  review 
is  completed,  the  Commission  will 
decide  whether  any  regulatory  revisions 
are  needed. 

Timetable: 

Action  Date  FR  Cite 

Begin  Review  10/01/84 
NPRM  00/00/00 

Small  Entities  Affected:  None 

Government  Levels  Affected: 

Undetermined 

Additional  Information:  This  action 
resulted  from  splitting  previous  entry 
RIN  3046-AA00,  Uniform  Guidelines  on 
Employee  Selection  Procedures. 

It  is  included  in  the  Regulatory  Program 
of  the  United  States  under  overall  RIN 
3046- AA25. 

Agency  Contacfc  Philip  Lyons,  Special 
Assistant  to  the  Chairman,  Office  of  the 
Chairman,  Equal  Employment 
Opportunity  Commission,  202  634-6700 

RIN:  3046-AA24 
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3014.  COORDINATION  OF  FEDERAL 
EQUAL  EMPLOYMENT  OPPORTUNITY 
PROGRAMS 

Legal  Authority:  EO  12067  Sec  1-303; 
EO  12067  Sec  1-304 

CFR  Citation:  29  CFR 1690 
Legal  Deadline:  None 

Abstract  These  amendments  to  29  CFR 
1690  will  implement  an  agreement 
reached  by  EEOC  and  the  Department 
of  Justice  with  the  OfHce  of 
Management  and  Budget  which 
clariHed  the  sequence  to  be  followed 
when  agencies  are  required  to  seek 
prepublication  clearance  of  equal 
employment  opportunity  rules  from 
EEOC  under  EO  12067,  DOJ  under  EO 
12250,  and  from  0MB  under  EO  12291 
and  the  Paperwork  Reduction  Act.  In 
addition  to  clearance  by  the  EEOC 
under  EO  12067,  equal  employment 
opportunity  rules  issued  under  Title  VI 
of  the  Civil  Rights  Act  of  1964,  Title  IX 
of  the  Education  Amendments  of  1972, 
Section  504  of  the  Rehabilitation  Act  of 
1973,  as  amended,  or  any  other 
provision  of  Federal  statutory  law 
which  prohibits  discrimination  under 
any  program  or  activity  receiving 
Federal  financial  assistance,  require 
clearance  from  DOJ  under  EO  12250. 

Timetable: _  _ 

Action  Date  FR  Cite 


Next  Action  Undetermined 

Small  Entities  Affected:  None 

Government  Levels  Affected: 

Undetermined 


Agency  Contact  Elizabeth  M. 
Thornton,  Associate  Legal  Counsel, 
Coordination  and  Guidance  Services. 
OfHce  of  Legal  Counsel,  Equal 
Employment  Opportunity  Commission, 
202  634-7643 


3015.  ENFORCEMENT  OF 
NONDISCRIMINATION  ON  THE  BASIS 
OF  HANDICAP  IN  EQUAL 
EMPLOYMENT  OPPORTUNITY 
COMMISSION  PROGRAMS 


CFR  Citation:  29  CFR  1615,  (Proposed] 


Abstract:  This  proposed  regulation 
provides  for  the  enforcement  of  section 
504  of  the  Rehabilitation  Act  of  1973,  as 
amended,  which  prohibits 
discrimination  on  the  basis  of  handicap, 
as  it  applies  to  programs  or  activities 
conducted  by  the  Equal  Employment 
Opportunity  Commission. 


Action  Date  FR  Cite 

NPRM  11/05/87  52  FR  42450 

Final  Action  12/00/88 

Small  Entitles  Affected:  None 

Government  Levels  Affected: 

Undetermined 

Agency  Contact:  Elizabeth  M. 
Thornton,  Associate  Legal  Counsel. 
Coordination  &  Guidance  Services, 
Office  of  Legal  Counsel.  Equal 


Employment  Opportimity  Commission, 
202  634-7643 


Significance:  Agency  Priority 

Legal  Authority:  29  USC  628  The  Age 
Discrimination  in  Employment  Act  of 
1967;  PL  99-509,  Sec  9204 


Legal  Deadline:  Final,  Statutory, 
February  1, 1988. 

Rule  will  be  completed  when  the 
Department  of  the  Treasury  completes 
its  regulatory  review. 

Abstract:  Regulations,  as  may  be 
necessary,  to  carry  out  congressional 
enactments  regarding  pension  accruals 
and  contributions  under  ADEA. 


Action  Date  FR  Cite 

NPRM  11/27/87  52  FR  45360 

Final  Action  00/00/00 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact  Joseph  N.  Cleary, 
Assistant  Legal  Counsel,  OfHce  of  Legal 
Counsel,  Equal  Employment 
Opportunity  Commission,  202  634-7643 

RIN:  3046-AA31 


RIN:  304&-AA30 


3016.  PENSION  ACCRUALS  AND 
CONTRIBUTIONS  UNDER  ADEA 


RIN:  3046-AA10 


CFR  Citation:  29  CFR  1625.10 


Significance:  Agency  Priority 
Legal  Authority:  29  USC  794 


Legal  Deadline:  None 


Timetable: 


Timetable: 


EQUAL  EMPLOYMENT  OPPORTUNITY  COMMISSION  (EEOC) 


Completed  Actions 


3017.  EQUAL  EMPLOYMENT 
OPPORTUNITY  IN  THE  FEDERAL 
GOVERNMENT;  MIXED  CASE 
COMPLAINTS 

CFR  Citation:  29  CFR  1613 
Completed: 

Reason  Date  FR  Cite 

Final  Action  10/30/87  52  FR  41920 

Final  Action  11/30/87 

Effective 

Small  Entities  Affected:  None 
Government  Levels  Affected:  None 


Agency  Contact  Nicholas  Inzeo  202 
634-6592 

RIN:  3046-AA14 

3018.  INTERPRETATIVE  BULLETIN  ON 
EMPLOYEE  BENEFIT  PLANS 

Significance:  Agency  Priority 
CFR  Citation:  29  CFR  1625.10 


Completed: 

Reason  Date  FR  Cite 

Final  Action  06/01/88  53  FR  27360 

Final  Action  07/20/88 

Effective 

Small  Entities  Affected:  Undetermined 

Government  Levels  Affected: 

Undetermined 

Agency  Contact  Joseph  N.  Cleary  202 
634-7643 

RIN:  3046-AA18 

[FR  Doc.  88-20667  Filed  10-21-88;  8:45  am] 
BILUNG  CODE  657(M)6-T 


BEST  COPY  AVAILABLE 


